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Thn EfJSHblhT.)‘ pnhcy pmmdes disability income insurance dnly. 16 does i

- Wot pms.ﬂde basic hospital, basic medical, o mafor “medical instt-
ane ai dernﬂd by lhe New 'rurkSrate Insurance Deparlment )

Nurlh Caro]ma R ldﬂnts s 5 HDTA MEDICARESUPFLEHENI
PLAMN. I you are elfgitie for Medicare, review the Sulde to Health
“Insurance for People & wnh Med:ca:e, thd] is ava'ablefmm the
company. . -

“Groip mswanL roveratss are dssied hy'lhe Pmu'enuaT Insuranca
Compeny of America; 751-Broad Street, Nevark, N1-OTVD2,

© 800-290-5403. A Booklet-Cestficate vith complete plan

" infommition, Tncluing lmitati unsantlerdusmns, vill be provided.

{Coptract Seties: B3R00)

Prudential Finerical and lhe Rock logo alemgisleze:i senvice maxls :

¢ of The Prudztial Insurance Company of Ameiica'ant its afffiated.

IF&A]U‘.’B&D B Ed.872005

.Both plans_offer you economlcal

gfoup rates and convenlent
- payroll deductions.
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Peak

Protection

From A Name

You Know
. &Trust

Group Life Insurance coverage is issued by

The Prudential isurance Company of America,

: 751 Broad Streat, Newark, NJ 07102, Life Claims
800-524-0542. A Booklat-Certificate with complete
: plan information, including limitations and exclusions,

will be provided. (Cantract Series: 83500)

e

IFS-AT0B187 Ed. 0805

Prudential Financial and the Rock lago are
gistered service marks of The Prudential
Insurance Company of America and its affiliates.
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As your income and family responsibilities increase, so should
your life insurance coverage. The Prudential Insurance Company

of America offers the peak protection your family deserves,

“Why do | need Optional Term Life Insurance?”

With salary increases, new family responsibilities such as a marriage or a birth, and the
rising cost of living overall, your family may need more than the basic term life insurance
provided by your employer. Purchasing additional coverage helps safeguard your assets
and your family’s future in the event of your loss,

“Will I have to provide a lot of medical information?”
If you enroll during the initial enrollment period, you are guaranteed certain coverage at
favorahle group rates without having to answer any health guestions, If you decide

to get this coverage after the initial enroliment period, you will have to complete a medical
questionnaire (and possibly take a physical exam) to provide evidence of good health,
satisfactory to Prudential. '

“Why should 1 buy term life insurance at work?”

& It's easy. There are no confusing quotes to sort through,
o If's economical. Group rates are usually lower than these you could find on your own.

@ It's convenient. With automatic payroll deductions, you never have to waorry about
|ate payments,

@ It's from an industry leader. Your group life plan is issued by Prudential, a name
you know and trust. As one of the nation's lsading providers of group insurance, our
resaurces, financial strength, and stability allow us to honor long-term commitments.

“"How do | get it?”

Getting coverage Is easy. You'll find all the information you need in your enrollment kit.
I you have any specific questions, please contact your Benefits Administrator, For general
questions, visit us on online at www.prudential.com/gi.

Prudential @ Financial




Peak
Protection
From A Name
You Know

& Trust

The Prudential Insurance Company of America
IFS-A108186 Ed. 0805

ia)

If you are still working, your most important asset is your
ability to produce an income. Don't let a short- or long-term
disability throw you off course. Get the peak protection you

need with disability insurance from The Prudential Insurance

Company of America.

"Why should I get disability insurance?”

While most working Americans have auto and homeowner insurance, less than 28% have
disability insurance." If you're sick or injured and can't work, disabiltty insurance can help
ease your financial worries by replacing a portion of your lost income while you recover.

"\What are the chances I'll need it?”

I you think a disability won't happen to you, consider... technological advances, like airbags
for instance, protect you from death, and modern medicine can kesp you alive.

BUt & serious injury of illness can sl result in a disability that can prevent you from
working—and result in a heavy financial burden. You might be surprised to learn that:

o One in four working Americans will become disabled for 90 days or more before reaching
age 65—and about cne in sevan can expect to become disabled for five years or more.?

a During the caurse of your career; you are three and a half times more likely to be injured
and need disability coverage than you are to die and need life insurance.”

o To qualify for Social Security, you must be unable to engage in any type of work as
defined by Sodil Security—and payments are limited to disabilities expected to [ast at

feast 12 months or end in death.

o A study by the Journal of the American Medical Association found that 31% of severely il
patients lost their savings—even though 96% had some form of medical insurance.

o Disability has led to 48% of all mortgage foredosures.”

Prudential @ Financial




“Why should i buy it at work?”

E |t's easy. There are no confusing quotes to sort through.
& Ht's economical. Group rates are usually lower than these you could find on your own.

& It's convenient. With automatic payroll deductions, you never have to worry about
late payments,

= It's from an industry leader. Your group disability plan is issued by Prudential, a name
you know and trust. As one of the nation's leading providers of group insurarice, our
resources, financial strength, and stability allow us to honaor long-term commitments,

"How do | get it?”

Getting coverage Is easy. You'll find ail the information you need in your enroliment kit,
If you have any specific questions, please contact your Benefits Administrator, For general
guestions, visit us on online at www.prudential.com/gl.

1 1.5, Department of Labot, Bureau of Labor Statistics, Table 1, National Compensation Survey, 2004.
2 National Assoclation of Insurance Commissioners, 2003,

3 Health Insurance A_ssnciation of América, 2002,

4 Ric Edeiman, The Truth about Monay (New York: Harper Resource, 2000).

The policy provides disability income insurance ohly. [t does NOT provide basic hospital, basic medical,
or major medical insurance as defined by the New York State Insurance Department:

North Carolina Residents: THIS 5 NOT A MEDICARE SUPPLEMENT PLAN, If you are eligible for
Medicare, review the Guide ta Health Insurance for People with Medicare, which is avallable from
the company. '

Group Disability Insurance coverages are issted by The Prudential insurance Company of America,
751 Broad Street, Newatk, NJ 07102, Disability Support 800-290-5903, A Booklet-Ceriificate with
complete plan information, including fimitations and exclusions, will be provided, (Contract Serjes: 83500)

Prudential Financtal and the Rack logo are reglstered service marks of The Prudential Insurance .f
Company of America and its affiliates,

IF5-A1081B6 Ed.0B0S 101460-10M
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Help ensure that your loved ones are protected~—even when
faced with your disability or death. With important coverages
at group rates, The Prudential Insurance Company of America
provides the peak protection you need to help your family |

remain financially secure.

“Do | really need both disability and optional
term life insurance?”

Few thinas put a greater strain on"a family than a loss of income due to cisability or
death. When that happens, the benefits from Prudential's Disability!, Optional Term Life, and
Dependent Term Life [nsurance can help ease the strain.

When you consider that one in four warking Americans will become disabled for 0 days or
more before reaching age 65 and about one in seven can expect to become disabled for
five years or more,? it makes sense to get disability insurance. If you become sick or irjured
and can't work, Disability Insurance can help replace a portion of your lost income while
you recover. }t can also help pay for your disability coverage while you are disabled, get you
back to work with rehabilitation programs'and worksite modification, and support your
family with a lump sum payment if you die while receiving disability benefits. '

With salary incréases, new family responsibilities such as & marriage or a pirth, and the
rising cost of living overall, your family may need more than the basic term jife insurance
provided by your employer. Puichasing additional coverage helps sefeguard yeur assets and
your family's future in the event of your loss. Optional Term Life and Dependent Term
Life Insurance provide the added protection your family may need for the future.

Prudential @ Financial
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“Why should | purchase both coverages now?” -

By enrolfing for both Disability and Optional Term Life Insurance during the initial envoliment
period, you are guaranteed certain coverage at favorable grenp rates without having ic
answer any health questions, If you decide to get this coverage after the initial enrallment
period, you will have to complete a medical guestionnaire (and possibly take a physical
exam) to provide evidence of good healih, satisfactory'to Prudantial.

“Why should I buy both coverages at work?"
e It’s easy. There are no confusing quoies to sort through.

e It's economical. Group rates are usually lower than those you could find on your own,

& lt's convenient. With automatic payroll deductions, you never have to worry about
|ate payments.

& It's from an industry leader. Your group disability, optionaf term life, and dependent
term life plans are issued by Prudential, a name you know and trust, As ane of the
nation’s feading providers of group insurance, our resources, financial strength, and
stability allow us to honor fong-term commitments,

“How do | get these important coverages?”

Getting both ceverages s easy. You Il find all the information you need in your enrollment
klt if you have any specific questlons please contact your Benefits Administrator, For general
quest ons, visit us on online at www.piudential.com/gi. :

1 The policy provides disabifity income insurance ondy. It does NOT provide basic hospital, basic
medical, ar major medical insurance as defined by the New York State Insurance Department,

North Carolina Residents: THIS IS NOT A MEDICARE SUPPLEMENT PLAN. I you are eligible for
Medicare, review the Guide to Health Insurance for People with Medicare, which is available
from the company.

2 National Association of Insurance Commissioners, 2003,

Group Insurance coverages are issued by The Prudential Insurance Company of America, 751 Broad
Styeet, Newark, N 07102, Life Claims 800-524-0542, Disability Support 800-290-5903. A Booklet-
Certificate with complete plan information, including Ilmltatlons and exclusions, will be provided.
(Contract Series; 83500}

Prudential Financia! and the Rock logo are registered service marks of The Prudenﬁaf Insurance
Company of Americz and its afiliates.

{F5-A108189 Ed. 0805 7438-0106-5M
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On your letterhead, the announcement letter notifies employees.of the open enrollment period

CEMENT LETTER

and gives them the online address to enroll.

~ [Company Logo]

Long term care insurance is coming!
Open Enrollment is [Month XX — Month XX].

We are pleased to provide yeu and your family with the opportunity to purchase—-at compatitive group rates—
impartant finencial securlty through long-term care insurance for...

* You

« Your family (including your spouse, domestic partner, parents, parents-ih—]aw. grandparants, gmndpaiems-in-law. '

adult child, and spouse of an adult child)

After careful review, we've selected a greup plan issued by The Prudential Insurance Company of America—a name
you know and trust. An insurance leader for 130 years, Prudential has the resources, finangial strength, and stability
to honor lang-term commitments. With your family's financial security and welfare at steke, you owa it to them to

consider this cptian.

Long-tam care is the help or supesvision provided for someane with severe cagnitive impairment or the inebility to
gerfern twa of the normal activities of daily liviag: bathing, dressing, eating, toileting, transferring, and continence.
Semvicas may be provided at home or in a faclity—and care may be provided by a professional caregiver, friend, or
Tamily member. ' ’

And long-term care isn't just an issue for cder peaple; 40% of those receiving long-term care are between the ages
of 18 and 64 and require care because of serious illness or an accident,

Prudental Long Term Care™ Insurance—#An important part of your financial plan.

You've worked hard to bulld your savings. A long-terin care plan can help you protect your assets and preserve your
indzpendence. Be sure to watch for upcoming announcements and opporiunities to fearn more, Open enroliment is

scheduled for [Morith XX-XX, XXKX].
Sincerely,
ISignature]

[Nzme]
[Title]

Prudential Long Term Care® Insuranca s ssued by The Prudential Insurance Company of Amarica, 751 Braad Street, Newark, Nf 07102, 800-732:0415.
This coverage contains bensfis, axclusions, limitations, eilgibility requirements, and specific tesms and previsions under yhich the insurance coverage may be
continued It force or discontinued. The Prudamiial Insurance Company of Amevica is aulhorized ta conduct business In all S, states and the District of
Cotumba. &l insurance pelideshaptions may not he available in your state. Coverage is issued under contract sesies 83580,

IFS-DRAFT  Ed. 300!  XQOUKK-KOMK-KK
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On your letierhead, the Open Enrollment letter reminds employees of the importance of
long-term care insurance and reinforces how to enroll.

[ABE

Tarfublp A
During open
enmliniont

Yilable B
Duistde
oen
enmilmpnt

Tirfable &
Simmplified
Issug open
entoliniont

Virible D
Exdetrded
opea
enrolinient

Rarkoling futtur
Sompany/Assaciation Loga]
[Act now!
Open envoliment ends
—— Month XX, 200X.]
(bt [Enroll by Month XX, 200X.]

[Angtorn, State OO0G0F

Teall [ABC Campany/Associntion] [active, full-tne, rapular aniployees/members and their fanllles]:

Iyou have been a carepiver for soxeons yoli lave, or I e'ou lavaralntives or Elends

who liawe duac Ehal experfence, you alesady vndersiand the challenges of Jong term cave,
Vo undersiand, oo, That's why, after extensive research, wa've selected The Prudental
Insucance Company of Ametlot as your group long term eare insuranco provider. Tiis
[valuntarg/optionalienenloyec-pag-allimember-pay-atl] beredt can help ease the finanelal
urtens oflen assecizted witlt long term care.

It can cost yau a ot later—or alitlz now. The choice is yours,

Lang fetnt eare insurance helps cover the costs of care that you or 2 loved one may aeed,
including care received at home, in an adult dag-eave center, in & nursing homoe or

fan psslsted [iving/a residentfal care] faeility. And 3 isn't Just for oldes peeple. In fact,
fhe vounger vou atn xpu prrojuse it the J will ba,

[Act now, while al:ceﬁltance is guaranteed.
You pre puaranteed envollment in this pian i you sidn wp devikd the apen enpsllmant
periad. fPre-axisfing conditions moy apply?] IAcceptance of applications from family
members is atwass sikject to medica nnderwiting requirerents ]

[Take advantage of your epportunity ta enrall.

|ABG Company/issociation] s making this valupble sovernge available lo you, And If
You thunll.ﬁ;'. ol ¢an take advanizge of the benefits that o group plan can provide, Your
exroliment will be subject to medical underwlting which will determine your eliglblliy
for acceptante into he plan. Quellfied family members applying for e plan niust
always meet medical underwriting reguirements®]

[Enroll before Maonth XX, 200X for an easier appiication process,
Because you are [afan] [actively-atwork] [employze/menther] of [ARC Company/
Associalion], sott Jand your spotise] can get Prudentlal Long Term Care™ Insirance by
angwering a [ basle questlons about yair health, iEyou envoll by Month X3, 2003,
After that date, encellmentwill be subject to full medical undenyriting which veiil
delermine yor eligibility for aceeptance into the plan, Qualified famdly memwhers
applying for he plan st always meet medioal undermiiing requirementa*}

[Open enrollment for Prudential Long Term Care nsurance
is extended o Month XX, 200%.

Learn more

about Prudential
Long Term Care™
Insurariee today.

 Calf [1-800-732-0£18},
[8am. to 3p.m. B,
tanday Hhrauph
Friday]. [Licensed
insuranes agents/
Representatives)
are svailable lo
provide youwith
more infarmation,

* Visit
|www.prudentisl.eom
Ansorasncelifefte.]{
wwwprniantiskesm/glie
Aroup nnme; XXEX
Passward; 200X}

* [Send an [e-sall]
fo [Prudeginll at

il
prudeatialcom].)

& [Retusn the
business reply card
attached {o the
entlosed broshure,|

As [afan) Teclively-at-wark) [emplosee/mentbier] of [ABC ,Fou
are guarteetl automatic entoliment—uwillieut medicn! underviting—if you anroll [by
Month XX, 260X). [Pre-existing condillons may apply} After that dade, enrollment wil

be stbject to medinal undervriting witich will detetming your eligllily for scesplonce
into {lie plon, Gualifed Eamily members applying for ihe plan must ahways meet medical
undenyTiting requirenenis] *

Goatuct us today ta Jearn more about Prudentlal Lang Term Carg™ Insurance!
Sincerely,

Hame
Tille

Plense see reverse side for imporiant information.]
NSEADIZSE0 Bdd 122004

BLbI-DION

lies only lo Lhose individuals who aro guarntest coverage.
Enienk was recomniended or roceived within siz wonths

e, Jou will ok v covered lor that. condition until six montis
i isstied b0 yeplace prior Jong temm ciro covompe wiich alse.
anks this [im]lat ko widl be given far (he pegiod of Hma that wes

Prudential Irsurmneo Gompagy af Aunerica, 751 Broad Feol,
s conlidns benefls, exelusions, limitations, eflyibility
el e insuranno coverage moy ba eantigreil in farce or

. Gonlraet Ssries 23300
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Posters are a great communication vehicle. Choose a prime location—a lunch room, main
lobby, or common hallway are perfect places to display posters reminding employees that
the enroliment period is underway.

Your chances of needing
long-term care may be
greater than you think.

People of all ages find themselves in long-term -E":'
care situations due to injury, iliness, or other
circumstances. Without proper planning, the
costs of long-term care can be a serious risk
to your financial security.

Prudential Long Term Care™ Insurance

features:

m Coverage options for you, your spouse,
your parents, and your grandparents

& Competitive group rates

x Convenient payroll deductions -

x No health questions during open enrollment -

Get peak protection today.

Prudential @ Financial
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.....

Introduce table top tents in the lunch room
eye-catching, and motivational.

. Our materials have been designed to be colorful,

P

Plan now with Prudential
| Long Term Care™ Insurance.

———

P
Prudential Long Term Care™ :
Insurance features:

¢ = Coverage options for you, your spouse,

your parents, and your grandparents
» Competitive group rates

= Convenient payroll deductions

! \
» No health questions during open enrollment j

E:
“
4

Signup now!

. 7
) Prudential | '
&7 Finaneial

P,
The Prudential Insurance Company of America
JFS:DRAFT
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Insert payl?oll stuffers in pay envelopes. Prudential offers these to help remind employees
about the benefits of long-term care insurance, as well as the advantages of enrolling now.

Learn more about Long-Term Care Insurance—

an important part of your financial plan.

You're working hard to build your savings. Attend one of the
Employee Education Sessions and Insurance Sales Presentations
to find out how a long-term care plan can help protect your
assets and preserve your independence.

Open Enrollment is
[Month XX~ Month X, 200X].

The Prudentfal Insurance Company of America

IFS-A112973  Ed. 0106
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[Hxtonxx]
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o

[Xxoxcooo]

Long-Ternt Care Insurance Employee Education Sessions

‘location . ‘Date/Time

[Month Xxx]

XXX am, XXX pm, & XXX pin]

[Month Xxx]
[XX:XXK am, XXX prm, & XXX pm]
[Month Xxx)
[XX:XX am, XX:XX pm, & XXX pm)]
[Month Xxx)
XXX am, XXXX pm, & XXX pm]
{Month Xxx]
XXX am, XXX pm, & XXX pm]
{Manth Xxx)
XX am, XXX pm, & XXX pm)
[Month Xxx)
[XX:XX am, KKCXK pm, & XXX prm]

[XXXXXXXXXXXX]

XHXRXKHNRXKN]

POCROOUOMK]
[XRRKXXKAXREN]
[XXXUOCOON)

[RHXRRHXHAKNK]

 RKXCOGENKKK]

Prudential @ Financial |}

'bp'én 'fh:rolfmgnt |
is Month X -
Month X, 200X].

“This is preliminary to #he issuance of a
‘boakiet explaining the proposed coverage.
-Prudential LongTerm Card™ insurance is
.issued by The Prutiential Insurance
Company of America, 751 Troad Streat,
‘Newark, 8} 07102 {800} 732-0416. This
-insurance coverage comtains benedits,
-exclusions, iimitations, gligibility requirements
and specific terms and provisions under
witich the insurance coverage may be
-ontined in force or discontihued. Coverage
may not he available in your stete. Coverage
T fssued under contract series 83500,
“Prugential Financizl and the Reck loge.ara
“registered service. marks of The Prudential
*Inswrance Company of America.

IES-A12073  Ed 010G 10065140206
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These educational flyers answer commonly asked employee questions, such as “Why do | need
long-term care insurance?” Distribute them electronically, via a desk drop, or at onsite meetings.

Prudential Long Term Care®™ Insurance
The Prudentlal Insurance Company of America

Long-term care is the help or supenvision provided for someona
with severe cognitive impairment or the inahility to perform the
activities of daily living: bathing, dressing, eating, toileting,
transferring, and continence. Services may be provided at heme
or in a facility—and care may be provided by a professional or
informal caragiver, such as a friend or family membes,

Why do | need long-tesm cara insurance? Your odds of neating long-tem care services
may be grzater than you think, More than 2 in 5 parsons over the age of 65 will require rursing
home cam at sume time in thelrfves 1tcould be the sesull of spinal cord injury, heart altack,
strake, or age-related illness such as Paikinson'’s Disease or Alzheimer’s Disease,

How expensive [s [ong-term care? It can cost over 561,000 a yaar for nursing home
care alonet Wien people suddenly find themselves the primary caregiver for a loved one,
1ive responsibility tould resut in 2 huge finandsl and emotional burden,

lsn't care covered by other insurance? Disahility income Insurance provides no benefits
for the senvices covered by fang-term care insurnce—while Medicald and Medicare bave
sinifteant limitations.

Protection
From A Name §
You Know .
& Trust

Why should | get coverage now? Your employer has made it possible far you to buy
this valuable, poriable coverage at Jow group sates, If you are a regular full-time or part-time
associate and you ensoll from [Month XX] through [Month XX, XXXX], you will ba
guararteed acceptance Inta the plan without providing any medical history,

Am | too young for ITC insucance coverage? I1's never ton ezrdy ko parchase coverage.
You may be surprised 10 leam that 40% of fong-term care insurance benefit zecipients are
unger the age of 65 And the younger you are when you first perchase fong-term care
Insurante, generally e Jower your premium for the life of your plan, regardless of your age
or health status in later years.

Can ] get coverage for other family members, 100? You can also extend coverage
10 quallfiad family members fsuch a5 @ spouse, parent or grandparent), They will nead to
provide evidence of good health satisfactory to Prudential.

The Prudential insurance Company qumer]:aj |

It Prudential @Financial
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Dispelling common myths about long-term care insurance, the hand out is helpful o
distribute at employee meetings. The single sheet communication is designed to be easy

to follow and a quick read.

\

Prote_ctioh ‘
From A Name -
You Know

The government or health
insurance will cover me.

Medicare, corventional health insurance and
HM0s generlly cover only skilled care provided
by nursing homes and hame heslh care
agencies, Medicare covers some home health
aide senvices, but cnly if a person [s receiving
skilled care—and mast ong-term care is not
skilled care. Disabifity income Insurance does
not cover long-term care services, Medicald
has strict limitations and sequitemnents beioee
1t will cover long-term care expenses.

Niyth 2
Il be abie to pay for

it myself.

Nationally, nursing home costs alone can
Tun over 361,000 in one year', Assisted
living and residentia] care facilifies aze alsp
guite axpenshve. Consider your assels—a
coupla with $500,000 in total assets could
possibly deplete ther in & years paying for
lang-term care’ )

Myth 3
It won't happen tc me,
besides, I'm too young.

A leng-term illness, stoke, or accidenial injoy
could firude upcn anyone's life at anytime. I
fact, 40% of peaple receiving long-term care
services ara batween the ages of 18 and 64%.

Myth 4
My family will take
care of me.

Time, distarce, and both spouses working
hawe made it much more difficult for many
families 1o provida all the care nesdzd. [F you
werg suddenly i need of long-temm care,
friiagine the emotionat and financial burden
it could cause your family.

Myth 5
t cannct afford
long-term care insurance.

Long-temm care insurance can seem expansive,
butthe cost of not having it an bz much
ieater And purchasing earlier is better, The
younger you ai2 when you buy long-term care
insurnce, generally, the iower the cost for the
Jife of your canwact’,

Far more information on how you
can get the peak protection you need
with long-term care Insurance, cafl
The Prudential Insurance Company
of America at 800-732-0416 or visit
www.prodential.comfinsuranceliifedite.

e Prudential Insurance Company of Amatica
IFS-AHIZIT2 B

Prudential @ Financial
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PRUDENTIAL'S GROUP INSURANCE

Peak
Protection
For Every
Moment

Mail the informationai slim jim brochure to employees during
the open enrollment. Designed 1o be easy to understand,

the brochure explains the need for long-term care insurance,
as well as the advantages of buying it now.

Can you afford to pay for

long-term care?

You may spend years planning for selizement and Eulding
your assts onty to spend It on high foRg-tem care expenses,
Watlonally, the average cos! for nursing home cate is
361,000 per year? Home heallh care can cos! up o

$240 per day? Even adulk day Gare can be expenshve.

Avaragsa costs of long-term care2

e T

Ara you covered?

Conlzry towhat many people may belleva, long-term e
rmizy ol be covered by ather (ypes of Insurance or publlc
prograins, Long-tetm disablfity fnsimanca pays benefits to
help replace a portion ef yous Incame whes you become
uiable to wark beeause of an acddent or jlness. Medicald
only covers long-1emm care afler you've spenl dovn yaur
assets, And Medicare genesafly covers only skilled care.
Most long-erm care services are considered unskifled care.

Long-term care insurance

helps protact your savings.

Fantunetely, your company is afiering you the oppostunity
to sign tp for keng-lenn care insernce al woik. Long-tem
cate insurance, from The Prudential nsurance Company of
America, helps pay for care you would receive at home or
In en exlended care facliy—care you would othenvise pay
{or oun of your ewn pocket, It belps yoe mainialn Rnancial
Independencs, so hat the kind of eare you recelve s up to
You—naot someone else. it canhelp make sure you don't
Lecome 2 finandal of emolional butden lo Lhe ores you love.

ﬁ?@}g g

Earlier is better, when buying
ong-term care Insurance,

Generlly, the younger you are when you buy langterm
care Insurznce, te fawer yout mombly premum wil
b, Oncg yeu enrcll, yaer ries wil nat fncrease simply
because you ge1 older or because your heakh dedlines.
Prudentiat hss the right to change premlum fies In
the luire, but only on a dlass bass,

You will receive benefis ift

B A eerlllied health eane prcwidlar has eerilied thet you're
unable 1o parform, without subsianiiz) esslsance,
two-ouk of the sic activilles of daily living=—bathing,
dreseing, eatlng, latieting, trersfeming, or continence—
for 21 least 90 days; or,

1 You have a sevare cagnilive impalment {foss or

delerioralion in inteledual capadiy} thal means
yauwili need ongoing help or supenvision,

Help protect your future—enrolf for
Pardential Long Term Care™ nsurance.
You can take an important slep in helging to prolect
yoursell and your laved ones from potentia! financial
hardship by envolfitey in Prudential Lang Tem Sare™
Insurancz. In addition, you cn;
o Choase your own deily benefit amounls and
plan oplions;
@ sz yaur banefits ta pay a profassional cerecivey
or a frlend or family membec;
1 Teke your covetage with you Il you change jobs
orrelle,

Prudential @ Financial
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Use these bright green and blue desk drops throughout the enrollment period as reminders.
These announcement cards are available as a three-staged communication, including

“It's Coming,” “It's Here,” and “Time is Running Out!”

" Prudential Long Term Care” Insurance
- Ensol [May XX — May XX, XX000

" The Pritentil rance Cmﬁpw ol Amerks
| FS-A115126, Ed, D205 © 10070702062

Long-tesm care Insurance is a great way to help...
 preserve yalr assets,

- = protect vour independant way of life.
- mgive you paace of mind.

" Watch for more detalls! Or visit www.ptudential.comigltc,
- . This Is peelimboary to the lssuance of a bonkie andres anline envoliment piacess explaining the proposed covelage.
- - Thi hmuavmg:mnlﬂm benefits, linitations, e6gibility requiremanis, and specific teems and [otitions

- wdcrwhidl The hsmn:ezmmg! mafbu wntinued in fetez o1 disconiinued.

&

[Company_-_Logo]

'GetPeélk ‘
-Protection

PrudentalLong T €

g2 T2y ot be vzable In your
st Coverage Isissued wndas cortact

-, the Rk logo 2ie mgistamed sanice
maiks of The Prodential tnsurance
Company of Ameie,

* Insurate 15
- msed by Vhe Prudestial lsurnes .

" geies 63600, Pusenta) Fnanat and

gL
:

Pradential
Financial

FudeiaiLorig Tem Core® imanen s
.* lomued by The Prrdential imurance.
mpany of Americs, 151 Boad 5t

Prudential Long Term Care™ Insurarice
Enrell [May XX~ May XX} ’ )
Now:. through [May X, sign up for long-term care insuranca from
The Prudential Insurance Company of America, without medical underwriting
To enroll or learn more, please lagon to www.prudertial, comlgltt;
Group Name: [XXXxXX] Access Code: XXX{XXX]

Questicns? Please contact Prudential at 800-732-0416.

This Insurance coverane conlains benefils, limilathats, ellglbdity requitemeats, and specfic 1ems and plovisions under
vifich the insurance coverapa may be canlinued i Eeice erdiscontinued, -

Prudential
7 Financial

Prudential Long Term Care™ Insurance
Open enraliment ends [May XXI.

Enrofl-now (before [t's too late!)
-Leg an to www.prudential.com/ghts to enroll.
Graup Name: [XXXXXX] Access Code: [XCXXA]

Questions? Please contact Prudential at 800-732-0416.

4 In forca of di

[Company Logo]

The Predential Insuzancs Company of Amesica
IF5-000004 B X000 100711-0305-XK

nar b

Time is runring out for you ta sign up for long-term care insurance from
‘The Prudential Insurance Company of America, without medical underwriting.

This Insuranua caverage tontains benefits, fimiiations, gi:g'hllwy ;.qnhemm;s. 4 spechic terms 2nd provisions under

Prudential
/%% Financial
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Similar to the desk drops, the postcards are availabie as a three-staged communication and
help to reinforce the message at home.

. Prudential
I x @ Financial gﬁ?&e
RAID
L Pemitiio,
2rm care Insurance frosshigrpitivey

" i 2at way to help...
this |IVla o s
. it your independent way of fife.

ou peace of mind.
for more details{

= v prudentfal.comfgltc.
[Company L090} @]F?ir]l‘ilgne(ﬁglal Enary to the kxuanee of a boaklst amlier phling

wmcess erplzining the popossd coveraga. This
sty oot benefits, imiranlans, &gt
‘ha Prubaiad Inswance Compary of Amaiia 5, and spacic |esi b ligigir vnq::mmu
IFS-4115128 w2 may be contimed n force or ciscontieedt
[y are™ Insuznce s lssued by The

Prudentlal Insurance Company of Amerlca, 751 braad
Street, Neswark, H) 07102 800-732-0436, Coverage may nat be |
avallablein your slate, Coveragals issued under contract seres
83500 Frudanlial Finandial and 1he Ratk lago &1 raglstened
semvies masks al The Piuzenifal Insiznee Company of America,

FS-AIE5128 Ed.0206  100708-02050

5

[t's Herel

Get Peak Protection
Long-tarm care Insurance is a great way to help

preserve yaur assets, protect your indapendent way of life, | d ent i d I LO ﬂ g 'TE rm Car -

ang help giva you peace of mind.

o

Insurance

[Company Logo] y, Lradentiol

Thve Prudeniia! lnsisance Company of Ameil
TES-AXOI0

Ofe eifd
Time is running ouit for
[insurance fram The Eruder

[cOmparﬁ/—“?@’.ﬁb_] - Bt

The Prusknta| scene Companyaf e, ¢ -
IFS-AXX00X - -

O
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Communication is critical to a successful enrollment period. Use a series of four electronic
messages as consistent, engaging communications to employees. From “It's Coming” to '
1 ast Chance," the messages are crafted to be sent throughout the enrollment period.

Get Peak
Protaction

The Prxkeadial bosrance
Compaay of Ateticy

5 DRAFT

Get Peak
Protection

" Thigis preliminary to the lisedoce of aticeker 2adlorsdline entoliment pracess explafning the propased
Get PEEE( * civerage. Prudsmial LannTerm ConSh Iasumnze Js [ssued by The Frodential Insurenice Company of Aretics,
751 Dioad Stesy, Hewaik, T 07 102, B00-732-0446. This cmzrege eontals biecefits, excluslons, limialions,
Prntection ‘ nl'z;iﬂnyrcqu'"memsandspaﬂ.:mnuanﬂpnma\m:un:f:rwhlhmebmremem\mgumfbcmnﬁnurd )
{1 Tptce or discaninved. Tie Prodertial Invuranes Conppacy of Amenia Is authotized to cantiua business Jnal .- |
*KES. statos axed Uhe Distet of Colurnbla. AN insurance polidec'e pkons may not e aszilabl L7 ¢ :
o s issued Under contact s B350 S ! e

“Priestiah inaelai and o Pk loga 2re regitered setize matks o

Arterics ated fis alfilates ;-

* IFSDAAFE  £4,0000C H0Q000CYSA XX -
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Centra Live for eMeetings replicates the dynamic interaction of on-site meetings, using a rich
set of online tools and capabilities such as: Real-Time Interactivity, Application Sharing, Live
Meeting Coordination, Content Sharing and Management, Meeting Management, and Global

Multi-Lingual Support.

Features include integrated audio and video conferencing, application sharing with mark-up,
PowerPoint slides with animation, real-time feedback, whiteboards, instant surveys, file transfer,

and text chat.

GEGD3 /D352

FRUDENTIAL'S GROUP INSURANCE

—F

Get Peak Protection -
for You and Your Family

] Wik
-
] g
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Peak exposure for your supplemental insurance. Eye-catching graphics and, innovative displays,
our meeting materials are designed to grab the attention of employees and educate them on

the coverage benefits.

= Guaranteed Issue
For Active Employees

» Portable Coverage

w Flexible Plan Design

Asset Protection
= Retirement Planning

@ Strong
Financial Ratings

et Ty T b B A
SR T B

Table Top Display

Floor Mat
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Simply provide us with your employees’ census data and we'll merge the data with your plan
design information to create a personalized kit for each employee. The customized, printed
enroliment kits include each employee’s name, product offering, specific benefit options, cost
per pay period, and pre—popuiated'enrol]ment form.

FOR ILEUSTRATIVE PURPOSES ONLY

GHWE

it leng term care nywrance covers, you need

st the éhances are thal you'll

inour cauntry,
need it. Some

And Why Do

|Amorleins wha roech aga 65
om caro ot some pelnt fn thelr Dvest
vare than 2 7 |n 2 chaneal

ood chance of peaching ago 65
lzrlon, 1708 Lsnow age 65 and oldar!

Leng-tom cane

cost of & nuesing home stay
{sapproxtmately $83,900°

day tunctions, such a2 tollating, bathing, eallpg and
dresslng, You may even know people whe need this kind of
«ore. Contrary o whit most paop!e believe, long-term care
fs not imltad 1o a nunsing home, Services are aften provided
In 2n aulstad living facilty or at homa by careplvens tuth

a3 home health care workers, nurses ar theraplsts, of In

communiiy-basad tettings such as adult day care centers. . At you giva thix éssus your altentian and hepalully ceelde Lo sct newy, hate it
englhar lack yaul vant to ke paricular nota of:

Home health care s costly as well, Just three home
‘heolth vislis per wesk mn cost 530,000 per year!

It'snot Justan Issue for older puople.
A0% of peopie recelving lopg-1arm e aea
betwaen ages 10 end 645

Long-tetm cara Insurance helps yau pay dar cosls assoclated

with thesa kinds of services, whather at hame, in an asslsted R Atcarding 1o a sirvoy by tha Hualth tnsurince Axusccatlan of Amarica
. [HIAR), over 98% of amployans purchadng long-term cio buUranca
lleing fadlity or adult doy care centsr, or Ina nusing home. i through thelr employers say the palldies meka them tee] mare soosm
. . about thelr fukure, Employees <ita protecting asscts, leaving on citate,
The iitinatn purpase af lang-tenn care Inserance Is to help presendng nandal Independence and grarzalealng that they will be

1
H
i
i
H
:

abla to gak nneded soyvlzes as the most Important reasen for buying

Individuals rataln thelr Independente 2s long 25 possible,
long1crm cara tasurance.!

I»
helpature that thay may have freedam and ehake in whera [
they ratelve zslitenca, and help presesve thelr essets. :

'

i

i

!

1 i et ot a1 et Al 108

3Fruboiudl et fany lern Cane G Sureny 2000
A Frwdepula Jsmna I e Cane ot Sarvey, 004
ey LIGS), EUUY: A6

e — S o e o] BT IR, 7001,
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- Prudential LongTerm Care™ Instirance. is iséueri-by‘.[he

under which he ifisurance coverage may be continued in force or discontinued. The Prudent’

eligibility reguiremants, and specific teims and provisions
al Insurance Company of America is. -
sythorized t¢ conduct business in 2l US. states and the District of Columbia. All insurance policiesfoptions may not be available in

your state. Coverage is issuéd under contract series 83500. o o

(7102, 800-732:0416. Thiis.coverage contains benefits, exclusions, fimitations,

pridential Finandal and the Rock logo:are registered service marks of The Pritdential Insurance Company of Ameica.

Prdde_ntiai Insurance 'Cnmpany of America, 751 Broad Street, Newark, N) .~ '



